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Equality Objectives 2024-2028 

Date Objectives Agreed with Governors November 2024 

Progress towards meeting the 
objectives to be reviewed annually 

November  

Policy approved by Headteacher Mrs E Bailey  

Chair of Governors 
 

Louise Wood 

Vice Chair of Governors  
 

Ellie Hope 

Date Next Review Due November 2025 

Date Final Review Due November 2028 

 

In accordance with The Equality Act 2010 we herewith detail our Equality Objectives as 

agreed with the Governing Body; 

 

Objective 1 To provide all pupils with equal access to a rich, broad, 
balanced and differentiated curriculum matched well to their 
ages, abilities, interests, aptitudes and individual needs. 

Objective 2 To review staff related policies and procedures to ensure they 
comply with the Equalities Act (e.g. recruitment, CPD, flexible 
working, maternity and pay policies) and the school offers 
equal opportunities to all staff. 

Objective 3 To promote role models and heroes that young people 
positively identify with, who reflect and broaden the diversity 
of Modern Britain in terms of race, gender and disability. 

 

 

ANNUAL REVIEW OF PROGRESS 

2024-2025 (November 2025) Review 1 
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Objective 1 
Steps being taken 

1. Review our curriculum to ensure it provides equality and equity for all 
2. Curriculum to be adapted and enhanced to pupils ages, abilities, interests, 
aptitudes and individual needs. 
3. School environments to reflect updated curriculum  
4. School website to reflect updated curriculum 

Objective 1 
Evidence of 
progress 

Actions Taken 
• Conducted curriculum audits and reviews 
• Implemented differentiation strategies across all subjects 
• Enhanced SEND provision 
• Provided enrichment activities 
• Delivered British Values-focused assemblies throughout the year 
• Created a permanent British Values display 

Impact 
• Pupils have access to a broad and balanced curriculum 
• Progress data shows different groups of pupils are making good progress 
• British Values are embedded across the school through weekly assemblies and 

displays 
• Pupils understand and can talk about British values 

 

 

Objective 2 
Steps being taken 
 

1. Update equality policy and share with stakeholders 
2. Check Wirral HR policies are current  
3. Review flexible working, WFH policies in light of new Government changes  
4. Policies to be put on website as required and shared with stakeholders 

Objective 2 
Evidence of 
progress 
 

Actions Taken 
• Reviewed key staff policies including recruitment, CPD, flexible working, maternity 

and pay policies 
• Conducted staff and parent surveys to gather feedback 
• Introduced demographic and equality questionnaires for all new staff 
• Delivered equality training to staff 

Impact 
• All staff-related policies now comply with the Equalities Act 2010 
• The school can monitor equality in recruitment and employment through 

demographic data 
• Staff have increased awareness of equality responsibilities 

 

Objective 3 
Steps being taken 

1. Review our curriculum offer in terms of representation  
2. Curriculum to be adapted and enhanced when possible to ensure positive role 
models and representation in terms of race, gender and disability  
3. School environments to reflect updated curriculum  
4. School website to reflect updated curriculum 

Objective 3 
Evidence of 
progress 

Actions Taken 
• Delivered British Values-focused assemblies throughout the year 
• Created a permanent British Values display 
• Established a careers display linked to curriculum subjects (e.g. showing careers 

for pupils who enjoy Science) 
• Held a careers fair for Upper Key Stage 2 pupils 
• Conducted book audits and purchased diverse resources 
• Introduced diverse role models across the curriculum 
Impact 
• Pupils can identify positive role models who reflect the diversity of modern Britain 
• Pupil voice shows pupils understand diversity and inclusion 
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• UKS2 pupils have been exposed to diverse career options through the careers 
fair 

• Visual displays reinforce diversity and aspiration throughout the school 

 

ANNUAL REVIEW OF PROGRESS 

2025-2026 (November 2026) Review 2 

Objective 1 
Steps being taken 

1. Review our curriculum to ensure it provides equality and equity for all 
2. Curriculum to be adapted and enhanced to pupils ages, abilities, interests, 
aptitudes and individual needs. 
3. School environments to reflect updated curriculum  

     4. School website to reflect updated curriculum 

Objective 1 
Evidence of 
progress 

Actions Taken 
• Conducted curriculum audits and reviews to ensure breadth and balance 
• Implemented differentiation strategies across all subject areas 
• Enhanced SEND provision to meet individual needs 
• Provided enrichment activities to broaden curriculum access 
• Monitored pupil progress data across different groups 

Evidence of Impact 
• Pupil voice activities confirmed that pupils feel the curriculum is engaging and 

accessible 
• Progress data demonstrates that different groups of pupils, including those with 

SEND and pupil premium pupils, are making good progress 
• British Values assemblies throughout the year ensured all pupils accessed 

learning about democracy, rule of law, individual liberty, mutual respect and 
tolerance 

• Careers display linked to subjects helps pupils see the relevance of their learning 
and aspirations, regardless of their background or starting points 

 

 

Objective 2 
Steps being taken 

1. Update equality policy and share with stakeholders 
2. Check Wirral HR policies are current  
3. Review flexible working, WFH policies in light of new Government changes  
4. Policies to be put on website as required and shared with stakeholders 

 

Objective 2 
Evidence of 
progress 

Actions Taken 
• Reviewed key staff policies including recruitment, CPD, flexible working, maternity 

and pay policies to ensure Equalities Act compliance 
• Conducted staff surveys through Edurio to gather feedback on equality and 

opportunities 
• Introduced demographic and equality questionnaires for all new staff to monitor 

equality in recruitment and employment 
• Analysed staff demographic data and equality monitoring information 
• Shared information on equality topics with staff; flexible working requests, shared 

parental leave, phased retirement 
Evidence of Impact 

• Policy reviews confirm that all staff-related policies now explicitly comply with the 
Equalities Act 2010 

• Staff survey data from Edurio provides baseline evidence of staff perceptions of 
equality and opportunities 

 



4 
 

• Equality monitoring data from new staff questionnaires enables the school to track 
diversity in recruitment and identify any potential barriers 

• Staff have increased awareness of equality responsibilities through targeted 
information. 

 

Objective 3 
Steps being taken 

1. Review our curriculum offer in terms of representation  
2. Curriculum to be adapted and enhanced when possible to ensure positive role 
models and representation in terms of race, gender and disability  
3. School environments to reflect updated curriculum  

4. School website to reflect updated curriculum 

 

Objective 3 
Evidence of 
progress 

Actions Taken 
• Delivered British Values-focused assemblies throughout the academic year 
• Created a permanent British Values display in school 
• Established a careers display linked to curriculum subjects, showing diverse 

career pathways (e.g., careers available to pupils who enjoy Science) 
• Held a careers fair for Upper Key Stage 2 pupils, exposing them to diverse role 

models and career options 
• Booked a trip to Parliament for October 2026, with pupils competing through 

presentations demonstrating their knowledge of Parliament and British values 
• Conducted book audits and purchased new resources featuring diverse 

characters and role models 
• Introduced diverse role models across the curriculum in different subjects 
• Invited visiting speakers representing diversity in terms of race, gender and 

disability 
Evidence of Impact 
• Pupil voice feedback conducted by the school improvement professional with a 

diverse group including pupil premium and SEND pupils demonstrated strong 
understanding of British values and protected characteristics 

• Competition entries for Parliament trip showed pupils can articulate their 
understanding of democracy and British values 

• Careers fair attendance provided UKS2 pupils with direct encounters with diverse 
professionals 

• Visual displays ensure ongoing reinforcement of diversity and aspiration 
throughout the school environment 

• Pupils can identify positive role models who reflect the diversity of modern Britain 

 

 

 

ANNUAL REVIEW OF PROGRESS 

2026-2027 (November 2027) Review 3 

Objective 1 
Steps being taken 
 

 

Objective 1 
Evidence of progress 
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Objective 2 
Steps being taken 
 

 

Objective 2 
Evidence of progress 
 

 

 

Objective 3 
Steps being taken 
 

 

Objective 3 
Evidence of progress 
 

 

 

ANNUAL REVIEW OF PROGRESS 

2027-2028 (November 2026) Final review 

Objective 1 
Steps being taken 
 

 

Objective  
Evidence of progress 
 

 

 

Objective 2 
Steps being taken 
 

 

Objective 2 
Evidence of progress 
 

 

 

Objective 3 
Steps being taken 
 

 

Objective 3 
Evidence of progress 
 

 

 


